DOLBY LABORATORIES, INC.
MODERN SLAVERY ACT TRANSPARENCY STATEMENT

Dolby Laboratories, Inc. and its subsidiaries (collectively, “Dolby”) are committed to the highest
standards of social, ethical, and environmental conduct. We believe in conducting business
around the globe in a legal and ethical manner, and we strive to treat everyone with respect and
dignity. We expect the companies we do business with to share our commitment.
Modern slavery and human trafficking is never acceptable. We are committed to ensuring that it
plays no part in our business and that the way our business is run sets an example to our
affiliates and suppliers throughout the world.
Our business
Dolby Laboratories, Inc., a California corporation headquartered in San Francisco, California, is
the parent company to multiple U.S. and international subsidiaries. Our operations in Europe
and the UK are carried out primarily through Dolby International AB, Dolby Global B.V., Dolby
France, Dolby Germany GmbH, Dolby Iberia, S.L., Dolby Sweden AB, Dolby International
Holding B.V., Dolby Poland S.P. z.o.o. and/or Dolby Europe Limited.
Our policy
Dolby is dedicated to maintaining a fair and ethical workplace. We prohibit the use of any form
of forced labor or human trafficking. Compliance with all applicable employment laws is a
fundamental principle at Dolby, including the terms on which individuals are recruited to work
with us. We also provide equal employment opportunities and ensure that no employee is
subject to discrimination on any protected ground.
We expect the companies we do business with to share in this commitment. We also expect our
contractors, suppliers and other business partners to uphold these standards and prohibit any
use of forced labor or human trafficking within their organizations.
Prohibited forms of modern slavery and human trafficking include child labor, forced labor,
restricted movement by withholding travel documentation, exploitation, and servitude.
Our efforts
Dolby has taken steps to ensure modern slavery and human trafficking do not play a role in our
business, which include the following:




Code of Business Conduct and Ethics: On January 27, 2005, Dolby put in place our
Code of Business Conduct and Ethics (the “Code”), which applies throughout the
business, including to our suppliers and business partners. The enforcement of the Code
and the principles within it is treated with the utmost importance. Dolby's General
Counsel has been designated as Dolby's Ethics Officer with responsibility for overseeing
and monitoring compliance with the Code. The Code seeks to highlight significant legal
and ethical issues and to provide methods to report concerns. In particular it requires
that all those involved in our business, wherever they may be based in the world, are
aware of and comply with all applicable laws, rules and regulations. It also sets standards
for fair dealing, ensuring that no one involved with the business should take unfair
advantage of anyone through manipulation, concealment, abuse of privileged
information, misrepresentation of material facts, or any other unfair dealing practices.
Code of Business Conduct and Ethics Training: All Dolby employees receive Code of
Business Conduct and Ethics training and agree to adhere to the principles of the Code.
This training reinforces the importance of maintaining our high standards when facing
situations requiring ethical judgment.









Ethics Hotline: Dolby has set up a designated Ethics Hotline through which any known
or suspected violations can be reported quickly and confidentially where legally
permissible. Our Code of Business Conduct and Ethics provides reassurance to those
reporting violations that they can do so without fear of reprisal, threats, retribution or
retaliation.
Conflict Minerals: We are particularly aware of the risks posed in relation to conflict
minerals, and we are actively engaged within our business to meet the requirements
associated with Section 1502 of the Dodd-Frank Act. We have allocated resources within
our organization to assess our supply chain and assure our compliance with these
obligations.
Industry Organizations: Dolby is an active member of the Conflict-Free Sourcing
Initiative, which has led the development of smelter auditing/validation programs. We
also seek to promote responsible social and environmental practices in the mining of
metals used in electronic products and to support the establishment of a certification
program for minerals used in our industry.
Anti-Corruption: As part of our wider commitment to ethical working practices, Dolby has
in place, and actively enforces, our Anti-Corruption Policy. This policy applies both
internally and to our business partners including suppliers, distributors, consultants,
agents or any other third party working on our behalf.

Looking ahead
Dolby will continue to monitor and develop our practices with respect to combatting slavery and
human trafficking throughout our supply chain including:





Undertaking a review of key supply chains and arrangements, particularly in high-risk
jurisdictions
Updating standard agreements to include provisions about modern slavery and human
trafficking where appropriate
Establishing a cross-functional compliance team, which will include members from the
procurement, compliance, and legal
Providing additional training to other relevant employees to emphasize our policy and
reinforce those channels through which concerns can be reported.

This statement is given on behalf of Dolby Laboratories, Inc., a California corporation, for the
twelve-month period ending 29 September 2017. It sets out the steps taken during the financial
year to prevent modern slavery and human trafficking in our business and supply chains.

/s/ Lewis Chew

Director
Signed on behalf of Dolby Laboratories, Inc.
a California corporation
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